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Obviously the internship crisis is an important issue for graduate students, for graduate programs and 

for internships as well. But the internship crisis is an important issue for the whole field of psychology as 

well. The internship crisis is just the tip of an iceberg of a wide array of issues that are impacting the 

field. 

We don't really know how many psychologists we need in the field of psychology. We're producing a 

certain number of psychologists, there are not enough internship positions for them. And we don't 

really know how many psychologists we need. So we need a workforce study to determine where we 

should be training, where internships should grow, and how many psychologists we need and in what 

subfields. 

So obviously the internship crisis affects graduate students. It affects graduate programs. Programs are 

really scrambling trying to find a way to prepare their students for the gamble of the internship match. 

Obviously it's affecting internship sites as well. Speaking to some internship directors last year they were 

telling me, "Ali, I have five, ten slots and there are at least 400 applications I've received. What do I do? 

How can I possibly pick a student for any of these positions?"  

So we know it affects the education community, all those involved with that. It also affects the field of 

psychology. It affects health care, and it affects the public and consumers of health care. 

What can APA members do to help? 

One of the most important things that APA members can do is increase awareness about the internship 

crisis. And specifically increase awareness of the internship crisis outside of those involved in the 

training and education community. What we need is to develop the political will to develop systemic 

changes. 

You as members of APA are uniquely positioned to talk to colleagues in the field of psychology who may 

not be as well aware of the internship crisis -- who may be a little more distant from graduate training -- 

about the realities of this process. And through this process of increasing awareness, that's how we're 

going to develop the political will, that's how we're going to find creative and innovative solutions to this 

issue. 

In addition, APA members can encourage informed consent and truth in advertising about the internship 

crisis. So that means talking to your undergraduates about the internship crisis. If they ask you for a 

letter of recommendation for graduate school, sit down with them and really talk to them not only 

about the realities of graduate school but also about the doctoral internship. And ensure that your 

program has truth in advertising about its match rates and accurately depicts what happens when 

students enter that process. 



And finally, one of the most important things that APA members can do is voice your opinion on the 

internship crisis, specifically on long-term solutions to this issue. We want to hear from you. We want to 

hear from the wide variety of members of APA on what you think is the best way to resolve this crisis. 


